132

Revista teoretico-stiintifica / Theoretical and scientifical journal

INEGALITATI DE GEN
PE PIATA MUNCII DIN UE

Catalina-Adriana IVAN US, doctorand,
ASE Bucuresti, Romdnia

Egalitatea de tratament intre femei si barbati este
un drept fundamental, parte a principiilor generale ale
dreptului european. Inegalitatile dintre femei si barbati incalca
drepturile fundamentale. Ca i in alte domenii ale vietii si in
raporturile de munca inca exista o serie de inegalitati de fapt.
Mai importante sunt segregarile de gen si diferentele de
remunerare.

Cuvinte cheie: discriminare, piata muncii, segregare de
gen, diferenta de remunerare.

Introducere. Articolul 157(1) din Tratatul de la Lisabona
reprezintd baza dreptului UE 1n domeniul egalitatii intre femei si
barbati in cadrul relatiilor de munca.

In 2006 a fost adoptati o directiva de reformare a legislatiei
in domeniul egalitatii de tratament intre barbati si femei in
materie de incadrare in munca i de munca. Aceasta reprezinta
principala reglementare in domeniul egalitatii de tratament intre
barbati si femei in cadrul relatiilor de munca.

Reglementarile UE interzic, inter alia, discriminarea directa,
discriminarea indirectd pe criteriul sexului. Sunt interzise, de
asemenea, diferentele de remuneratie intre femei si barbati
pentru aceeasi munca sau munca de aceeasi valoare.

Principiul egalitatii intre femei si barbati este una dintre
valorile pe care se Intemeiaza Uniunea (articolul 2 din Tratatul
privind Uniunea Europeand), iar promovarea egalititii intre
femei si barbati este unul dintre obiectivele UE (articolul 3
alineatul 3).

Curtea de Justitie a Uniunii Europene a statuat faptul
ca cgalitatea de tratament intre femei si barbati este
un drept fundamental, parte a principiilor generale ale dreptului
european [1]. Astfel Curtea stabileste cd egalitatea de
tratament intre femei si barbati este si un drept fundamental al
omului, dar §i un principiu general al legislatiei europene.
Mai mult, egalitatea intre femei §i barbati este consideratd
si de legislatia recentd ca principiu fundamental. Asadar
inegalitdtile dintre femei si barbati incalca drepturile
fundamentale.

Ocuparea fortei de munca si rata somajului in UE. Rata
de ocupare a fortei de munca a persoanelor cu varsta cuprinsa
intre 15 si 64 de ani in UE si Croatia (UE-28) , asa cum reiese
din sondajele fortei de munca la nivelul UE (UE AFM),
incepand cu anul 2002, a fost in continud crestere si a atins
maximul de 65,7% in 2008. In anii urmatori rata de ocupare a
fortei de munca a cunoscut o scadere, scaderea din anii 2009 si
2010 fiind cauzata de criza financiara si economica globala.
Aceastd scadere a fost de scurtd duratd, oprindu-se in anul
2011, cand a existat o crestere de 0,1%, pana la valoarea de
64,1%, valoare care s-a 1pastrat si in 2012
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Equal treatment between women and men is a
fundamental part of the general principles of European
law. Inequalities between women and men violate
fundamental rights. As in other aspects of life, in
employment still exists a number of de facto inequalities.
From these inequalities gender segregation and gender
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Introduction. Article 157(1) of Treaty of Lisbon
represents the bases of the EU law on equality between
men and women in employment relationships.

In 2006 was adopted a directive recasting legislation
on equal treatment between men and women in matters
of employment and occupation. This directive incudes
the main provisions on equal treatment between men and
women in employment.

EU regulations prohibit, inter alia, direct discrimi-
nation, indirect discrimination on grounds of sex. There
are also prohibited, the differences in pay between
women and men for equal work or work of equal value.

The principle of equality between  women and
men isone of the values of the Union (Article2 of the
Treaty on European Union) and promoting
gender equality isan  objective  of the (Article
3 paragraph 3).

The Court of Justice of European Union held that
equal treatment between women and men is a
fundamental part of the general principles of European
law [1]. Thus, the Court determined that equal treatment
between women and men is a fundamental human right
but alsoa general principle of EU law. Moreover,
equality between women and men is considered a
fundamental principle by recent legislation. So gender
inequalities between women and men are violate
fundamental rights.

EU employment and unemployment rates.
The EU and Croatia (EU-28) employment rate for
persons aged 15 to 64, as measured by the EU’s labour
force survey (EU LFS), since 2002, has increased
and reached a maximum of 65.7% in 2008. In the
following years the employment rate has decreased, the
decrease in 2009 and 2010 was due to the global
financial and economic crisis. This has a short duration
and it of was halted in 2011 when there was a small
increase of 0.1% up to 64.1%, a value that was
maintained in 2012.

EU
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Fig. 1. Rata de ocupare a fortei de munca a persoanelor cu virsta cuprinsa intre 15 si 64 de ani in EU-28/
Fig. 1. The EU-28 employment rate for persons aged 15 to 64
Sursa/Source: Elaboratdi de autoare in baza datelor Eurostat/ Created by the author based on dates from Eurostat.

Ratele de ocupare a fortei de munca sunt in general mai mici
in randul femeilor. In 2012 la nivelul UE-28 rata de ocupare a
barbatilor a fost de 69,6%, comparativ cu 58,5% rata de ocupare a
femeilor. O comparatie pe termen lung ne aratd ca in timp ce rata
de ocupare a barbatilor a scazut in 2012 a fost sub nivelul din
2002, proportia femeilor pe piata muncii a crescut de la 54,3% in
2002 la 58,5% in 2012.

in tabelul 1 se poate observa rata de ocupare a barbatilor si
femeilor in cadrul tarilor membre UE. In 2012 rata de ocupare a
barbatilor a fost mai ridicatd decét cea a femeilor in toate statele
membre UE si in Croatia. Rata de ocupare a femeilor a fost mai
mica in toti ani comparati.

In ultimi ani se observa o crestere a ratei de ocuparea femeilor
pe piata muncii, cu toate aceasta rata de ocupare a femeilor a fost
mai mica decdt cea a barbatilor in toti ani comparati.

Pe piata muncii femeile sunt incd supra-reprezentate in
sectoare mai prost platite si sub-reprezentate in functiile de
decizie. Atributiile familiale mentin scizuta rata de ocuparea
femeilor pe piata muncii, femeile continudnd si lucreze in
gospodarie mai multe ore decat barbatii [2].

Employment rates are generally lower among
women. In 2012, the employment rate for men stood at
69.6% in the EU-28as compared with 58.5% for
women. A longer-term comparison shows that while
the employment rate for men in 2012 was below the
2002 level, the proportion of women in employment
has increased from 54.3% in 2002 to 58.5% in 2012.

In table 1 you can notice male and female
employment rates in EU countries. In 2012 male
employment rates were higher than those for women
across all of the EU Member States and Croatia.

In latest years there is an increase in the
employment rate of women in the labour market,
although the women employment rates were lower than
men in all years in comparison.

In the labour market women are still over-
represented in lower paid sectors and under-represented
in decision-making positions. Parenthood keeps female
employment rates down, and women continue to work
more unpaid hours than men at home [2].

Tabelul 1/ Table 1

Rata de ocupare a barbatilor si femeilor in cadrul tarilor membre UE/
Male and female employment rates in EU countries

Barbati/Male Femei/Female

2002 | 2007 | 2012 | 2002 | 2007 | 2012
UE-28/EU-28 70,3 | 72,4 69,6 54,3 | 58,1 | 585
Austria/Austria 76,4 | 78,4 77,8 61,3 | 644 | 673
Belgia/Belgium 68,3 | 68,7 66,9 51,4 | 553 | 56,8
Bulgaria/Bulgaria 53,7 | 66,0 61,3 475 | 57,6 | 56,3
Cehia/Czech Republic 73,9 | 74,8 74,6 57| 57,3 | 582
Cipru/Cyprus 78,9 80 70,4 59,1 | 624 | 594
Croatia/Croatia 60,5 64,4 55,1 46,7 50 | 46,2
Danemarca/Denmark 80| 80,8 75,2 71,7 732 70
Estonia/Estonia 66,5 | 73,2 69,7 57,9 | 659 | 647
Finlanda/ Finland 70| 72,1 70,5 66,2 | 685 | 682
Franta/France 69,5 69,1 68 56,7 59,6 60
Germania/Germany 71,8 | 74,7 77,6 58,9 | 63,2 68
Grecia/Greece 72,2 | 749 60,6 429 | 479 | 419

Nr.2 /2014



134 Revista teoretico-stiintifica / Theoretical and scientifical journal
Irlanda/Ireland 754 | 7715 62,7 554 | 60,6 | 551
Italia/ltaly 69,1 | 70,7 66,5 42 | 46,6 | 47,1
Letonia/Latvia 64,3 | 725 64,4 56,8 | 64,4 | 617
Lituania/Lithuania 62,7 | 679 62,2 572 | 622 | 618
Luxemburg/Luxembourg 751 | 72,3 72,5 516 | 56,1 59
Malta/Malta 747 | 729 73,3 339 | 357 | 4472
Marea Britanie/ United Kingdom 77,7 775 75,2 652 | 655 | 65,1
Olanda/Netherlands 82,4 | 822 79,7 66,2 | 696 | 70,4
Polonia/Poland 56,9 | 63,6 66,3 46,2 | 50,6 | 531
Portugalia/Portugal 76,5 | 73,8 64,9 61,4 | 619 | 58,7
Romania/Romania 63,6 | 648 66,5 518 | 528 526
Slovacia/Slovakia 62,4 | 684 66,7 51,4 53 | 52,7
Slovenia/Slovenia 68,2 | 72,7 67,4 58,6 | 62,6 | 605
Spania/Spain 72,6 | 76,2 60,2 444 | 54,7 | 50,6
Suedia/Sweden 749 | 76,5 75,6 722 | 718 718
Ungaria/Hungary 62,9 64 62,5 498 | 509 | 52,1

Sursa/Source: Eurostat.

Cea mai mare diferentd intre ratele de ocupare a fost de
29,1% in Malta. Spre deosebire de Malta, in Lituania diferenta
intre ratele de ocupare este insesizabila (0,4%). Mici diferente
sunt si in Finlanda (2,3%) si in Letonia (2,7%). Roménia a

raportat o diferenta de aproape 14%.
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The highest difference between employment rates was
: 29.1% in Malta. Unlike Malta, in Lithuania there was almost
no difference in employment rates by sex (0.4%). Small
difference was in Finland (2.3%) and in Latvia (2.7%).
: Romania reported a difference of just less than 14%.
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Fig. 2. Ratele de ocupare a fortei de munci in functie de sex in EU-28, ordonate in functie de diferenta dintre ele/
Fig. 2. The EU-28 employment rates by sex, ranked according to the difference between them
Sursa/Source: Elaboratdi de autoare in baza datelor Eurostat/ Created by the author based on dates from Eurostat.

Rata somajului in 2012 a fost de 10,5% in randul
persoanelor cu varste intre 15 si 64 ani in UE-27, variind de la
25% 1n Spania la 4,3% in Austria. Romania a avut in 2012 o
rata a somajului de 7%.

Rata somajului in randul femeilor este mai mare decat in
randul barbatilor. In Grecia este o diferentd semnificativa de
6,7%. In doud dintre tarile UE (Cehia si Italia) diferenta dintre
rata somajului in randul barbatilor si femeilor este de
aproximativ 2%. In alte cinci tari (Polonia, Malta, Luxemburg,
Slovenia si Slovacia) diferenta este de aproximativ 1%.
Spania, Franta si Danemarca, ratele somajului sunt apropiate.
In restul tarilor rata somajului in randul barbatilor este mai
mare decat rata somajului In randul femeilor.

The unemployment rate in 2012 for the 15-64 age group
is 10.5% for the EU27, ranging from 25% in Spain to 4.3% in
Awustria. In 2012 Romania had an unemployment rate of 7%.

The unemployment rate among women are higher than the
unemployment rate among men. Significant difference in the
unemployment rate of women is in Greece, where the
difference is 6.7%. In two EU countries (Czech Republic and
Italy) the gap between the unemployment rate of male and
female is about 2%. Another five countries (Poland, Malta,
Luxemburg, Slovenia, and Slovakia) has a difference around
1%. Spain, France and Denmark the unemployment rates are
closer. In the rest of countries the men unemployment rate are
higher than the women unemployment rate.
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Fig. 3. Rata somajului

n UE-27 in functie de sex/

Fig. 3. Unemployment rate in EU-27 by sex

Sursa/Source: Eurostat.

Contractele de munca. Contractele de muncd pot
fi cu normd intreagd sau cu fractiune de normd Din
totalul contractelor de munca aproape 32% sunt femei
angajate cu fractiune de norma si doar 8,4% barbati. Proportia
barbatilor si femeilor angajati cu fractiune de norma in 2012
variaza in UE.

in Olanda 76,9% din femeile angajate au incheiat, in 2012,
un contract cu timp partial, cea mai mare ratd dintre statele
membre UE. Rata cea mai scazutd dintre statele membre UE
(2,5%) este in Bulgaria. Romania are o rata destul de mica a
femeilor angajate cu fractiune de norma (9,7%).
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Employment contracts. Employed persons can either
work full-time or part-time. In total employment almost
32% are women employed part-time and only 8.4% are
men employed part-time. The proportion of men and
women that worked on a part-time basis in 2012 varies
across EU.

In the Netherlands 76.9 % of all women employed
worked on a part-time basis in 2012, the highest rate
among the EU Member States. The lowest rate among the
EU Member States is in Bulgaria (2.5%). Romania has a
low rate of employed part-time (9.7%).
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Fig. 4. Persoane angajate in baza unui conract cu timp partial in functie de sex/
Fig. 4. Persons employed part-time by sex

Sursa/Source: Eurostat.
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Unul dintre motivele pentru alegerea unui contract de
munca cu fractiune de norma este acela de a ingriji copii sau
batranii. La nivelul UE-28, in 2012, pentru 28,4% dintre femei
si 3,9% dintre barbati motivul principal pentru care au
copiilor sau batranilor din familie. Marea Britanie are cea mai
mare ratd, la polul opus se afli Danemarca, Roméania si
Slovacia.

In 2012 aproape 14% din angajati aveau incheiate
contracte pe perioadd determinati. In cadrul EU-28 existd
diferente intre barbati si femei care au incheiat contracte pe
perioadd determinati. In Polonia 27,3% dintre barbati si
26,2% dintre femei desfasurau activitate temporara. In Spania
si Portugalia proportia a fost in jur de 20%. Valori sub 5% au
fost in Letonia, Bulgaria, Estonia, Lituania si Romania.

In Cipru se inregistreazi cea mai mare diferentd intre
contractele pe perioada determinatd incheiate de femei si cele
incheiate de barbati, astfel 20,9% dintre femei §i doar 9% dintre
barbati sunt angajati pe o perioadd determinati. in Finlanda
mai mult de 18% femei si 12% barbati sunt angajati pe o
perioada determinata. Proportia femeilor angajate pe o perioada
determinatd este mai mare decdt cea a barbatilor in 16 tari
(Suedia, Cehia, Slovenia, Spania, Grecia, Belgia, Olanda, Italia,
Franta, Danemarca, Malta, Marea Britanie, Luxemburg,
Slovacia, Irlanda si Germania). In Austria ponderile sunt egale.
in Croatia, Portugalia, Roménia, Bulgaria raportul se schimba,
barbatii fiind angajati intr-o proportie mai mare decat femeile pe
perioada determinata, dar diferentele sunt foarte mici. Diferente
mai mari sunt in Polonia, Lituania, Ungaria, Estonia sau
Letonia, dar nu mai mari de 3%.
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One of the reasons for part-time employment is looking
after children or incapacitated adults. In 2012, in EU-28,
for 28.4% of women and 3.9% of men the main reason for
part-time employment is looking after children or
incapacitated adults. United Kingdom has the highest rate.
At the opposite there are Denmark, Romania and Slovakia
with a low rate.

Almost 14% of employees have jobs with fixed-term
contracts in EU-28 in 2012. The proportion of men and
women employed on fix-term contract varies across the
EU-28. In Poland 27.3% of men and 26.2% of women was
employed on fix-term contracts. In Spain and Portugal the
proportion was around 20%. Values under 5% was in
Latvia, Bulgaria, Estonia, Lithuania and Romania.

In Cyprus is the largest difference between fixed-term
contracts concluded by women and men. In Cyprus 20.9%
of women and only 9% of men are employed on fixed-term
contracts. In Finland more than 18% of women and 12% of
men worked in fixed-term jobs in 2012. The proportion of
women employed in a fixed-term contract is higher than
the proportion of women employed in a fixed-term contract
in 16 EU countries (Sweden, Czech Republic, Slovenia,
Spain, Greece, Belgium, Netherlands, Italy, France,
Denmark, Malta, United Kingdom, Luxemburg, Slovakia,
Ireland and Germany). In Austria the weights are equal. In
Croatia, Portugal, Romania, Bulgaria the proportion is
reversed, men are employed in a greater proportion than
women on fixed-term contracts, but the differences are
very small. Larger differences are in Poland, Lithuania,
Hungary, Estonia or Latvia, but not more than 3%.

M Femei/Female
= = 2 £ 3B 42 g F £ & £ = 3 S
= E = ® B2 2 E & o= Z = = =
Sz 335 §E§:2:c3% 3283 D
S 3 E S £ £ T £ 2 58 @#A =z =
S 3T £ 2 252822283572 02
= & 35 = 3 £ 2 & g7 ¥z %=
E 2 £ £ % =% 2 8B 8 = & § B E
g &8 E =2 ¢ 5 = E 5 E & B E
s = 2 = % = & < & 8 W 2 E
- = = & £ # ¢ g = =2 =
R = % £ 8§ 5 2 “ 5
5 - g E & 7 @
2 &

Fig. 5. Persoane angajate in baza unui conract pe perioada determinata in functie de sex/
Fig. 5. Persons employed fixed-term by sex
Sursa/Source: Elaboratdi de autoare in baza datelor Eurostat/ Created by the author based on dates from Eurostat.

Persoane angajate pot fi diferentiate in functie de statutul
profesional, putdnd fi angajati sau persoane care desfasoara
activititi independente. Circa 15% din persoanele care
lucreazd in UE desfagoara activitati independente. Exista
variatii in proportia persoanelor care desfasoara activitati

Employed persons can be distinguished by professional
status, they can be either employee or self-employed.
Around 15% of working people in Europe are currently
self-employed. Across the EU-28 there are variations in the
proportion of self-employed - from above 30% in Greece
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independente in UE-28 de la putin peste 30 in Grecia si
Roménia la 5,2% in Suedia si aproape 6% in Danemarca. In
UE barbatii desfasoara 1n proportie mai mare activitati
independente. Din Figura 6 se poate observa ca diferentele
intre proportia de femei si barbati care desfasoard activitati
independente variazd In cadru UE-28.Cea mai mica diferenta
este in Romaénia si cea mai mare este in Irlanda (16,8%),
urmata de Bulgaria cu aproape 12% si Cipru, Italia, Slovacia
si Malta, cu valori de aproximativ 10.
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and Romania to 5.2% in Sweden and almost 6% in
Denmark. All across UE-28 men are self-employed in
greater proportion than women are. As shown in Figure 6
the difference between men and women self-employed
vary across EU-28. Romania has the lowest difference
between men and women self-employed. The largest
difference between men and women self-employed is in
Ireland (16.8%) followed by Bulgaria with almost 12% and
Cyprus, Italy, Slovakia and Malta with values around 10.

BFemei/Female

Italia/Italy

Olanda/Netherla
Spania/Spain
Estonia/Estonia
Slovenia/Slovenia
Belgia/Belgium
Finlanda/ Finland
Grecia/Greece
Croatia/Croatia
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Fig. 6. Persoanele care desfisoari activitiati independente in functie de sex,
ordonate in functie de diferenti (% in totalul persoanelor ocupate)/
Fig. 6. Self-employed by sex, ranked according to the difference (% in total employment)
Sursa/Source: Elaboratdi de autoare in baza datelor Eurostat/ Created by the author based on dates from Eurostat.

Segregarea de gen. Segregarea ocupationald se refera la
diferentele intre sexe pe piata fortei de munca [3]. Desi
participarea femeilor pe piata fortei de munca a crescut in toate
tarile din Europa, acest lucru nu inseamna ca femeile si barbatii
au acelasi acces si aceleasi roluri pe piata fortei de munca. Piata
fortei de munca ramane extrem de segregatd. Barbatii si femeile
continua sa lucreze nu numai in diferite sectoare, dar si in diferite
ocupatii. Unele sectoare pot fi clasificate in functie de sex.
“Sectoare cu munci masculine” sunt cele in care proportia de
lucrdtori de sex masculin este peste 60% [4].

Segregarea ocupationald de gen este calculati ca ponderea
medie, la nivel national, a locurilor de munca ocupate de femei
si cele ocupate de barbati, calculata pentru fiecare ocupatie in
parte [5]. Aceasta este prezentata in Figura 7.

Tarile cu gradul cel mai ridicat de segregare sunt: Estonia
(31,8%), Slovenia (30,4%), Bulgaria (29,4%), Finlanda
(29,3%), Lituania (29,2%) si Cipru (29%). Téarile cu cel mai
scazut nivel al segregarii sunt Grecia (22%), Romania (23%),
Malta (23,3%) si Luxemburg (23,7%). Diferenta dintre tarile
cu cel mai inalt nivel de segregare si cu cel mai scézut nivel de
segregare este de 9,8%. Media la nivel european a segregarii
europene este de 26,5%.

In 2010 cel mai mare grad de segregare profesionald s-a
inregistrat n Slovacia (31,1%), urmata de Estonia (30,7%), si

Gender segregation. Occupational segregation refers
to differences between genders in the labour market [3].
Although the participation of women in the labour market
has increased in all countries across Europe, this does not
mean that women and men have the same access to and
role in the labour market. The labour market in 2010
remains highly segregated. Men and women continue to
work not only in different sectors but also in different
occupations. Sectors can still be classified according to
gender. “Male sectors” are those where the proportion of
male workers is over 60% [4].

Gender segregation in occupations is calculated as the
average national share of employment for women and men
applied to each occupation [5]. It is presented in Figure 7.

Countries with the highest degree of segregation are:
Estonia (31.8%), Slovenia (30.4%), Bulgaria (29.4%),
Finland (29.3%), Lithuania (29.2%) and Cyprus (29%).
Countries with the lowest level of segregation are Greece
(22%), Romania (23%), Malta (23.3%) and Luxemburg
(23.7%). The difference between the countries with the
highest levels of segregation and the lowest level of
segregation is 9.8%. European average is 26.5%.

In 2010 a high degree of segregation was in Slovakia
(31.1%), followed by Estonia (30.7%) and Bulgaria (29%).
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Bulgaria (29%). Tarile cu cel mai scizut nivel al segregarii | Countries with the lowest level of segregation are Greece

sunt Grecia (21,8%), Romania (22,4%), Luxemburg (23,4%)
si Malta (23,7%).
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Fig. 7. Segregarea ocupationala in UE-27, 2009-2010/
Fig. 7. Gender segregation in EU-27, 2009-2010
Sursa/Source: Elaboratdi de autoare in baza datelor de la Comisia Europeandl Created by the author based on dates from

European Commission.

Diferenta de remunerare intre femei si barbati. Articolul
157(1) din Tratatul de la Lisabona prevede principiului egalitatii
de remunerare intre lucratorii de sex masculin si cei de sex
feminin, pentru aceeasi muncd sau pentru o munca de
aceeagsi valoare.

Desi au existat unele progrese, diferentele de remunerare intre
femei si barbati continua sa existe.

Diferenta de remunerare intre femei i barbati sub
formad neajustatd este definitad drept diferenta dintre veniturile
salariale orare brute medii ale barbatilor si ale femeilor,
exprimatd ca procent din veniturile salariale orare brute medii ale
barbatilor [6].

La nivelul UE-28 femeile au castigat in medie cu 16,4% mai
putin decat barbatii. In Slovenia, Malta, Polonia, Italia si
Luxemburg, diferenta a fost sub 9%. in Roménia femeile castiga
cu 9,7% mai putin decat barbatii. Cea mai mare diferentd a fost
inregistratd in Estonia (30%). Aceasta a fost urmata de Austria i
Germania, Cehia si Slovacia unde diferentele au fost de circa
20%. Sunt sub 10% 1in Belgia, Roménia, Luxemburg, Malta,
Italia, Polonia, Slovenia. Diferentele fata de anul anterior sunt
nesemnificative.

Existd mai multi factori care pot influenta aceste diferente,
precum: diferentele intre ratele de participare la forta de munca,
diferentele privind ocupatiile si activititile in care tind sa
predomine barbatii sau femeile, diferentele intre procentele de
barbati si femei angajati cu fractiune de norma, precum si
abordarile diferite ale departamentelor de resurse umane din
organismele publice si private fatd de dezvoltarea profesionala si
concediile neplatite/de maternitate [6].

Gender pay gap. Article 157(1) of the Lisbon
Treaty sets out the principle of equal pay for male and
female workers for equal work or work of equal value.

Although some progress has been made, the pay
gap between men and women remains.

The gender pay gap, in its unadjusted form, is
defined as the difference between average gross hourly
earnings of male paid employees and female paid
employees, expressed as a percentage of average gross
hourly earnings of male paid employees [6].

In EU-28 women were paid, on average, 16.4% less
than men. In Slovenia, Malta, Poland, Italy, and
Luxembourg the difference was under 9%. In Romania
women were paid 9.7% less than men. The biggest
gender pay gap was in Estonia (30%), followed by
Austria, Germany, Czech Republic and Slovakia where
the differences were about 20%. Differences less than
10% are in Belgium, Romania, Luxemburg, Malta,
Italy, Poland, and Slovenia. The differences are
insignificant compared to the previous year.

Various effects may contribute to these gender
pay gaps, such as: differences in labour force

participation rates, differences in the occupations and
activities that tend to be male- or female-dominated,
differences in the degrees to which men and women
work on a part-time basis, as well as the attitudes of
personnel departments within private and public bodies
towards career development and unpaid/maternity
leave [6].
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Fig. 8. Gender pay gap in EU-27, 2011-2012

Sursa/Source: Eurostat

Concluzii. Tratatul Uniunii Europene, Carta drepturilor
fundamentale a Uniunii Europene, Curtea de Justitie a Uniunii
Europene recunosc egalitatea intre femei si barbati ca
principiu fundamental al Uniunii Europene. Tratatul privind
Uniunea Europeana stabileste cd egalitatea intre femei si
barbati este si un drept fundamental si o valoare a Uniunii
Europene.

Chiar daca, 1n ultima perioada, s-au inregistrat o serie de
progrese, inegalitatile intre femei si barbati existd. La nivelul
UE continua sa existe o serie de inegalitati intre femei i
barbati pe piata muncii, dar si in sfera publica si sfera privata.

Conclusions. The Treaty on European Union, the
Charter of Fundamental Rights of European Union and the
Court of Justice of European Union recognize gender
equality as a fundamental principle of the European
Union. Treaty on European Union states that equality
between women and men is a fundamental right and a
value of the European Union.

Even if developments were observed over previous
periods, the differences between men and women exists. In
EU there are gender inequalities in the labor market but
also in the public sphere and the private sphere.
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